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Sophomore 2017 Application 



Wait a Sec! 



Before you fill out this application, you must first visit http://apply.msc.tamu.edu follow the instructions on the website, 
and then print out the MSC cover sheet and attach it to this application. The number found on the MSC cover sheet is 
your application number. This number will be used throughout our selections process. 
KEEP A RECORD OF YOUR APPLICATION NUMBER, IT IS IMPORTANT! 
No applications will be accepted without the cover sheet attached. 



On Friday, September 12 th between 8 a.m. - 5 p.m. please submit the following items in a large 
manila envelope to the MSC Student Programs Office located on the second floor of the MSC: 

❖ One copy of the MSC cover sheet found at http://apply.msc.tamu.edu 

❖ One copy of the front page (this page) 

❖ Five copies of your application questions with your application number on each page 

❖ One business-sized envelope (4 1 /s" x 9V2") 

❖ Please type/write your application number (from the MSC cover sheet) in the top right 
hand corner of each page of your application 

Be sure to look for an email on Sunday, September 14 th regarding whether or not you received an interview 
for MSC LEAD. Sign-ups for those who receive interviews will take place on Monday, September 15 th in the 
Student Programs Office, located on the second floor of the MSC. Interviews will be conducted Tuesday, 
September 16 th through Friday, September 19 th . You may pick up your decision letter on Monday, 
September 22 nd in the MSC Student Programs Office, located on the second floor of the MSC. 



PERSONAL INFORMATION 



Name: 



Last 



First 



Middle 



Preferred Name: 



MSC Application #: 



(from your MSC Cover page) 



Local Address: 



Home/Permanent Address: 



Cell Phone 



E-mail 



Gender M F Age_ 

Previous MSC Involvement 

Is your GPR above a 2.0? Yes 



No 



Birthday 

T-shirt size S ML XL XXL 
Major 
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Sophomore 2017 Application 

Application Questions: 

Please answer the three following questions on separate paper (limit your answers to two pages total, 
single-spaced and 12-point Times New Roman with your MSC application number in the top right corner ): 

1. Excluding leadership, which MSC LEAD core value is most important to you and why? 

2. What past event or future goal drives you to develop as a leader? 

3. What do you hope to gain from LEAD and what can LEAD hope to gain from you? 

Thank you for showing interest in MSC LEAD. As an organization devoted to sophomore leadership 
development, we offer members beneficial opportunities during and beyond their college career. 

What is MSC LEAD? 

MSC LEAD provides experiential learning opportunities and professional development to 
sophomore student leaders who plan, implement, and participate in programs impacting the Texas A&M 
campus and community. 

What is expected of me as a member? 

There are mandatory Leadership Development Meetings (LDMs) every Wednesday night at 7:00 
p.m. and a weekly subcommittee meeting (Monday, Tuesday or Wednesday evenings). 

What does it cost to be in LEAD? 

**AII members are required to pay LEAD dues totaling to $75. There are payment plans and 
scholarships available for all members seeking them. This covers general meeting supplies, leadership 
development supplies, food and supplies for all retreats, the All-Committee Shirt. 

**Additional fees for LEAD are included but not limited to: extra apparel you may choose to order, 
and paying for any programs, road trips, or socials you want to attend with LEAD. 



Other Mandatory events include: 

❖ September 24 th 7:00-8:00 p.m. - First LDM 

❖ September 25 th 7:00-11:00 p.m. - Fall Retreat 

❖ October 8 th 7:00-9:00 p.m. - MSC First Year Experience Program 

❖ January 30 th -31 st - Spring Retreat (Time to be determined) 

❖ Events Hosted By Your Subcommittee 

How do I find out more information about MSC Lead? 

❖ Visit our website at http://lead.tamu.edu/ 

❖ Email MSC LEAD at lead@msc.tamu.edu 

❖ Visit us in the Student Programs Office in the MSC (2 nd Floor) 

❖ Attend one of our informationals: 

• Tuesday, September 9 th - in MSC 1400 at 7:00 p.m. 

• Wednesday, September 10 th - in MSC 1400 at 7:00 p.m. 
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SUBCOMMITTEES 

LEADERSHIP : The Leadership subcommittee plans and facilitates weekly leadership development 
meetings. Through the meetings, they aim to help members build close bonds with each other while they 
become stronger leaders. They develop leadership tenets for the year and are responsible for the overall 
leadership growth and development of all sophomores in MSC LEAD. They are responsible for planning 
the Fall and Spring committee retreats aimed to further develop leadership skills among MSC LEAD 
members. Additionally, Leadership is responsible for LEAD'S attendance at Silver Taps, Muster, and other 
student events as well as creating all LEAD apparel. 

AGGIES REACHING OUT : Aggies Reaching Out (ARO) is an outreach program targeted to 8th graders 
within the Rio Grande Valley area of Texas. As a program we are driven to create meaningful 
mentorships with these 8th graders while encouraging them to pursue higher education and valuable 
leadership qualities. By being a part of ARO, you will get the unique chance to spend a week in South 
Texas with other Aggie counselors, impacting the lives of many. During the trip activities will include; 
shadowing students during their afternoon classes, touring local businesses, small group discussions, 
various team building activities, as well as nightly counselor bonding. 

COMMUNITY SERVICE : The Community Service subcommittee is responsible for planning a variety of 
service projects for MSC LEAD. Community Service's primary project is Whoop! For Troops!, a donation 
drive that collects entertainment items, food, toiletries, cards, and letters for American troops stationed 
overseas. This subcommittee also coordinates MSC LEAD'S participation in other A&M service projects 
such as Replant and Big Event and has the opportunity to develop other potential service projects for 
LEAD members to participate in. 

SPENCER LEADERSHIP CONFERENCE : The Spencer Leadership Conference (SLC) subcommittee will 
continue to organize and facilitate the Spencer Leadership Conference. Sophomores in the this 
subcommittee will work alongside junior MSC LEAD staff to plan the conference as well as attend the 
conference with 30 other elite sophomore student leaders who are selected this fall. As members of the 
Spencer Leadership Conference Subcommittee, the MSC LEAD sophomores will learn strong teamwork 
skills, core values of leadership, and how to plan and execute a large project. The sophomores will be 
critical to the continued success in all areas of Spencer Leadership Conference. The conference itself will 
take place this upcoming February in Dallas. On the conference, delegates and members of MSC LEAD 
will interact and learn from leaders of business, industry, education, and public services. 

CAMPUS IMPACT : Campus Impact (CI) is the subcommittee dedicated to making a difference on the 
Texas A&M campus. Through CI's work with other committees within LEAD and outside of LEAD, they 
put on programs that challenge the student body of Texas A&M and promote growth within our 
community. Members of CI will have the opportunity to work with all four subcommittees and gain skills 
in event planning, professional communication, marketing, and operation of events. CI is an opportunity 
to give back to the University we all hold so dearly. This is LEAD'S newest subcommittee and has a lot of 
potential for input from sophomore members. 
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Mission Statement 

MSC LEAD provides experiential learning opportunities and professional development 
to sophomore student leaders who plan, implement, and participate in programs 
impacting the Texas A&M campus and community. 



Core Values 

LEADERSHIP 

Empowering our members and those who participate in our programs to exhibit 
qualities that demonstrate and promote leadership in their daily lives 

RESPECT 

Striving to treat one another, as well as the staff, administration, students and 
community with the upmost respect by maintaining professional attitudes and holding 
ourselves accountable for our behaviors 

INTEGRITY 

Creating an environment where honesty and ethical behavior are of the upmost 
importance 

EXPERIENTIAL LEARNING 

Developing leadership competencies through direct experiences and reflection gained 
from involvement in the organization 

INNOVATION 

Demonstrating a commitment to constant improvement and continually seeking out 
opportunities to fulfill our mission 

DIVERSITY & UNITY 

Embracing the uniqueness of every individual and working together to fulfill our 
mission 

SERVICE 

Instilling a desire within students to give back 



